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Women, elderly are poorly served by health care system, 
former Health Minister Monique Bégin says 


It’s evident that former Health and 
Welfare Minister Monique Bégin 
loves to tell the story of how one 
family marked their 12-year-old 
daughter’s first menstrual period. 

“They had champagne at the 
table for dinner and they used this 
as a rite of passage. It was very 
beautiful,” Bégin says, of the story 
that was related to her by one of 
her students.” They took back 
something that belonged to them. 
And that girl took back something 
that belonged to her.” 

In a intensely personal and 
engaging speech to students and 
staff 17 November, the former 
federal minister related a number 
of other anecdotes to argue for the 
“de-medicalization of the health 
care system.” 

She said the elderly and women 
are not very well served by the 
existing health care system. Nor, 
she said, is the system devoting 
enough time and money to the 


problems experienced by these two 


groups. 


Instead, medical research is often 


susceptible to fads, she said, and 
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unrelated to the real needs of the 
elderly and women. 

She said the system must “offer a 
wider range of options 

. including a much more 
humanistic approach, such as he 
birthing rooms, to the nurse 
midwives, to the traditional 
midwives. We must develop a 
range of choices for people who are 
willing to choose,” she said. 

Calling for a national debate on 
where the health care system is 
going, Bégin said people must 


“take back their health in their own 
hands and take away the power of 
the experts. That’s the most 
subversive statement I can leave 
you with.” 

Such a debate, she said, would 
allow Canadians to examine the 
system's strengths and weaknesses 
and determine where they wanted 
the system to go from here. 

Bégin received an honorary LLD 
degree from the University of 
Alberta at Fall Convocation 
ceremonies 18 November. 
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Monique Bégin, Health Minister in the 
Pierre Trudeau Government, addressed 
students last Friday and also received 
an honorary LLD degree at Fall 


Convocation ceremonies 18 November. 
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Professor Emeritus Robert Folinsbee, a member of the Geology Department for 32 years, receives his honorary DSc degree 
from Chancellor Tevie Miller at the University of Alberta's Fall Convocation, 16 and 18 November. Nova CEO SR Blair also 


received an honorary DSc degree. 
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Special Initiatives Fund makes four allocations 


Four allocations were made from 
the Special Initiatives Fund in the 
1989 competition. This fund, which 
is handled by the Office of the 
Vice-President (Academic), is 
intended to support projects which 
would not normally be funded 
from the general University 
budget. It provided hard funding 
to initiate new academic thrusts 
within existing departments. This 
year’s allocations were made to 
support four projects in two core 
activities, one in environmental 
studies and the other in support of 
teaching and (teaching) research. 

Programs/projects granted funds 
are: 


@ Agriculture/Forestry: Enrichment 
of Agroecosystem Studies - 

$26,912 to partially support the 
establishment of a faculty service 
officer position in the Department 
of Soil Science for this project. The 
position will allow the 
development of computer 
applications in support of 
undergraduate and graduate 
instruction involving modelling and 
computer simulations, and facilitate 
development of interactive 
simulation models and 
agroecosystem level knowledge 


systems, through interdisciplinary 
collaboration. These systems will 
be used to examine the impacts of 
human intervention on ecosystems 
and environmental quality. The 
Faculty’s teaching and research 
programs will be enhanced so that 
staff can more effectively address 
emerging societal and academic 
issues. Interdisciplinary 
communication between 
agricultural engineering, plant 
science, rural economy and social 
sciences will also be facilitated so 
that the University of Alberta can 
take a more active role as a leader 
in agroecosystem studies in North 
America. 

@ Engineering/Medicine: $56,626 to 
support a new position in 
environmental studies within the 
Department of Civil Engineering. 
Steve Hrudey was transferred from 
Civil Engineering to the 
Department of Health Sciences 
Administration and Community 
Medicine. Dr Hrudey will lead the 
environmental health research 
program (see Folio, 12 October 
1989). The special initiatives 
position will strengthen the 
existing base of researchers who 
are interested in environmental 


studies issues. 


Yee hah! Agriculture and Forestry students took to their horses, tractors and 
souped-up cars last Thursday for their annual parade. Along the way, the parade 
was ambushed by engineering students, who lobbed water balloons from the 


Civil-Electrical Engineering Building onto the procession. The parade is part of the 


Bar None Week festivities. 
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@ Arts: $35,883 to support a faculty 
service officer in the Department of 
Romance Languages to develop 
and manage computer-related 
activities in the teaching of 
language and the humanities. The 
officer will serve as a technical 
adviser and resource person and 
coordinator of computer-related 
activities in language teaching and 
as an instructor for the training of 
teaching staff. The officer will not 
only focus his or her work on the 
use of computers in the Romance 
Languages Department, but will 
also contribute to the exploration of 
the use of computers for teaching 
and research in the humanities. 
The potential benefits of such an 
initiative extend to faculty and 
students in these areas, says 
Associate Vice-President 
(Academic) Dianne Kieren. 

@ Education: $30,000 to partially 
support hiring an assistant 
professor to be involved in a 
teaching research initiative. The 
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proposal builds on the existing 
strengths and commitments of 
several departments within the 
Faculty of Education to 
systematically study/research the 
topic of teacher/university professor 
preparation and growth toward 
greater effectiveness in teaching; 
work with interested colleagues in 
other Faculties and possibly with 
the Committee for the 
Improvement of Teaching and 
Learning in identifying and 
meeting specific areas of need in 
instructional development and 
undertaking cross discipline studies 
in the effects of common program 
features, such as the nature and 
effects of clinical experiences in 
different programs. The initiative 
intends to build on the current 
mandate of the Faculty to study 
teaching and teacher preparation 
and to encourage more active 
sharing and involvement of 
colleagues in the University 
community.0 
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Immigration doesn’t cause unemployment, economist says 


How do you respond to the 
unemployed person on the street 
who asserts immigrants are simply 
creating more unemployment? 

If you’re an economist with the 
Economic Council of Canada 
studying the impact of immigration 
on the unemployment rate, your 
response is a resounding no, it 
does not. 

Speaking to a small group of 
economists on “The Impact of 
Immigration on the Unemployment 
Rate,” ECC economist Neil Swan 
argued that the standard “big” 
economic models are incorrect in 
predicting unemployment from 
immigration. 

“Some of the standard theory 
says it (immigration) causes 
unemployment and I think it’s 
wrong,” Swan said, adding that 
standard Keynesian economics 
typically predicts unemployment as 


a result of immigration. 

Relying, instead, on neoclassical 
economic models, Swan said: 
“Immigration causes no 
unemployment, not even 
temporarily. Immigration creates as 
many jobs as immigrants and the 
job creation mechanism is not wage 
flexibility.” 

According to Swan’s exhaustive 
economic analysis, immigration 
also results in a potential market 
expansion and potential profits if 
expansion does not occur. 

Swan said that in fact jobs are 
created by new firms entering the 
market as a result of immigration 
and the new jobs actualize the 
potential market. “Opportunities 
for market expansion, backstopped 
by potential and occasionally actual 
profit opportunities, are what 
create the jobs,” he argued. 

On the controversial issue of 


whether immigration results in the 
depression of wages, Swan said, 
“Only temporary adjustments of 
real wages occur, linked to capital 
dilution, not job creation.” 

The ECC is now undertaking a 
number of studies related to the 
issue of immigration. Swan’s study 
on the unemployment rate is one 
of seven being done on the 
economic issues related to 
immigration. Three studies are 
being conducted on the social 
issues and one study is looking at 
the administrative implications 
regarding immigration. 

In his 14 November lecture, 
Swan cited a number of examples 
of “big econometric models” which 
predictably argued that 
immigration would result in a rise 
in unemployment. For example, 
CANDIDE, TRACE and RDX II 
models all predict higher 


unemployment and an Informetrica 
simulation for the federal 
Department of Employment and 
Immigration predicted a rise in the 
unemployment rate as a result of 
immigration. And four out of five 
United Kingdom models predicted 
an increase in unemployment as a 
result of a one percent increase in 
the labor force. 

“The problem with the standard 
macro models is that they don’t 
have this link of the investment 
component of aggregate demand to 
the creation of new firms,” he said. 

Swan is now attempting to do 
empirical work in an effort to 
determine whether the number of 
new firms has grown with the 
population during the postwar 
period.O 


Government grant of $75,000 means clients 
of Institute for Stuttering Treatment pay less 


The Institute for Stuttering 
Treatment and Research has been 
granted $75,000 by Alberta’s 
Ministry of Health. 

In a letter to the Institute’s 
Executive Director, Einer Boberg, 
Health Minister Nancy Betkowski 
says a nonannualized grant of 
$75,000 for the 1989 year will be 
given to the Institute. The Minister 
said, “I am sympathetic to your 
desire to reduce clinic fees so that 
more individuals can afford to 
enroll in the treatment program.” 
(The Institute assesses and 
provides treatment for stutterers 
with all degrees of severity.) 

“Fees, even though kept as low 
as possible, are nevertheless high 
enough to deter many would-be 
clients,” says Office Manager Julia 
Boberg. The grant will “enable us 
to reduce fees and treat many 
stutterers who previously couldn't 
afford treatment.” She emphasizes, 
however, that the Institute is far 
removed from Easy Street and has 
mounted a fundraising campaign. 

Fifty-two clients have enrolled in 
the Institute’s intensive clinics so 
far in 1989, Mrs Boberg says. That 
number includes two boys in 
Kuwait who were treated by 
clinician Laura Manz. 


Each year, the Institute averages 
50 clients in intensive clinics, and 
another 12 clients receive therapy 
on an individual basis. 
Approximately 30 more clients 
register in refresher clinics each 
year. 

Dr Boberg, a member of the 


Department of Speech Pathology 
and Audiology, founded the 
Institute for Stuttering Treatment 


and Research in 1984. Since it’s not 
funded by the University of Alberta 


or the government, the Institute 
depends on fees from clients and 
donations to cover salaries of staff, 


Nancy Betkowski learned about the treatment program from Clinical Director Deborah Kully and Dr Boberg. 


rent of facilities, equipment and 
other operating costs. 

Mrs Betkowski, who visited the 
Institute (it’s at 8540 109 Street) last 
August, said, “Albertans are 
fortunate to have access to the 
Institute as a treatment 
alternative.” 


oe 
Photo 
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Reviving the ‘walking dead’ 
challenge for educators 


Back rowers, sleepers, talkers, 
freeloaders, no shows, mandated 
learners, the poorly prepared and 
the over confident. You know the 
ones, and chances are you've had a 
few in your own classes. But what 
to do about them? 

At a Committee for the 
Improvement of Teaching and 
Learning (CITL) seminar 
9 November, titled “Reviving the 
Walking Dead: Increasing 
Involvement and Motivation,” 
session leader Paula Brook 
explored a number of strategies 
used in increasing the involvement 
of students. 

Dr Brook (Adult, Career and 
Technology Education) set out five 
motivation variables: content, 
environment, instructor, learner 
and the teaching-learning process. 

Content must be meaningful, 
relevant and must be able to be 
applied, she said. The environment 
has two elements: physical and 
psychosocial. The actual physical 
environment can be arranged to 
provide for more interaction, she 
said. On the second environmental 
aspect, she said one tactic is to 
have people in smaller classroom 
settings learn one another’s names; 
that is one of the most effective 
educational strategies an instructor 
can employ. 

“A climate of trust and respect 
for your learners” must be 
fostered, she said, and instructors 
must help people feel welcome 
psychologically and sociologically. 

On the third variable, Dr Brook 
said instructors must couple their 
expertise with an empathy factor. 
“Add enthusiasm and you're 
almost guaranteed to be a 
motivating instructor.” She said 
instructors must also be 
entertainers “ . . . but it’s pretty 
difficult for most of us to pull that 
off successfully.” 

On the fourth variable, Dr Brook 
said, “You really need to help your 
learners have a sense of 
accomplishment and a sense of 
ability .. . and I’m not sure if we 
can always achieve that at all 
times. Sometimes it’s more 
important to work on their self 
concept than it is on their math 
ability,” she said, adding that 
making students feel good about 
themselves, especially low 
achievers, may result in the 
creation of life-long learners. 
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The fifth variable, the 
teaching-learning process, pertains 
to how instructors relate to their 
students. Asking yourselves “What 
is your philosophy of teaching? 
And what is your philosophy 
towards learning and learners?” 
may help instructors understand 
more clearly the concept of 
motivation, she said. 

“To me, teaching-learning is a 
cooperative, collaborative process, 
and if it’s not, I’m in the wrong 
business, because I don’t believe in 
standing up and pouring out 
information,” she said. 

On creating a climate for adult 
learning, Dr Brook had these 
suggestions: establish adult-to-adult 
rapport; create a participatory 
environment; facilitate adult 
independence; and provide for 
individual differences. 

She also noted the importance of 
the types of materials used by 
instructors. Materials must: be 
visually appealing; be academically 
sound and relevant; be structured 
and succinct; accommodate 
different learning styles; offer 
positive reinforcement and 
feedback; have complete 
instructions; and be intellectually 
stimulating. 

Seminar participants examined 
what characteristics they 
themselves found stimulating in a 
learning environment and they also 
came up with a number of 
intervention strategies to involve 
students. 

Participants also listened to a 
recording of educators Stephen 
Brookfield and Raymond 
Wlodkowski discussing ways of 
motivating adult learners. 


Folio publishing 
schedule 


Folio will not publish on the 
following dates: 21 and 
28 December, and 4 January. 
Deadlines for the 14 December 
issue are 9 am (copy) and 3 pm 
(advertisements) on 7 December. 
Copy for the 11 January issue 
must reach the Office of Public 
Affairs by 9 am on 28 December. 
The deadline for receipt of 
advertising material is 3 pm on 
28 December. 


Campus Rec’s inspiration, perspiration 
to Edmonton Food Bank’s benefit 


A weighty matter awaits Campus 
Recreation. 

The Tin Minute Workout, 
initiated in 1985, is Campus 
Recreation’s way of supporting the 
Edmonton Food Bank. Members of 
the Campus Fitness and Lifestyle 
courses are asked to bring two tins 
of food—one for each hand—and 
use them in a strength workout 


that takes about 10 minutes. At the 
end of the class, the tins are 
collected and donated to the Food 
Bank. 

Donations of food are not 
dependent on taking a workout. 
Campus Recreation will have a 
food drop-off at the Equipment 
Room in the Van Vliet Centre from 
27 November to 20 December. 


Dean Douglas Wilson officiates as President Paul Davenport and Jack Bradley, 
Chair of the Faculty of Medicine's fundraising campaign, unveil the donor wall. 
The event was part of Presidential Installation Week. 


Review Committee for 
Vice-President (Academic) 


Dr Peter Meekison has agreed to continue as Vice-President 
(Academic) for a four-year term beginning 1 July 1990 and to that 
end a Review Committee is being established. 


The composition of the Review Committee for Vice-President 
(Academic) includes three members of the full-time and part-time 
faculty who do not hold administrative positions and who are not 
on leave. Nominations for these positions are now being sought. 


Written nominations supported by the signatures of five members 
of the full-time and part-time academic staff (not including the 
nominee) may be submitted to the Director of the University 
Secretariat, Ellen Schoeck Solomon, 2-5 University Hall. 
Nominations must be received by Friday, 8 December 1989, 

4:30 pm. Nominees must agree to stand for election to the Review 
Committee. GFC regulations require that nominees may not be 
holders of administrative positions, such as Dean or Department 
Chair, since administrators are already represented on the Review 
Committee. The full composition of the Review Committee for 
Vice-President (Academic), together with nomination and election 
procedures, is contained in Section 102 of the GFC Policy Manual. If 
you have any questions about eligibility to serve or to nominate, 
please call Ellen Schoeck Solomon at 492-5430. 


NOTICE OF PUBLIC HEARING 


Dr. Gerard Tertzakian 
Scott Thorkelson, M.P. 
Co-Chairmen 


Saturday, November 25, 1989 
9:00 a.m. to 4:00 p.m. 
Edmonton Space Sciences Centre 
11211 - 142 Street 


Edmonton Government 
Caucus Task Force on 
Science and Technology 


The Task Force would like to receive presentations from 
interested individuals, groups and businesses on how the 
Federal Government could provide greater support for the 
development of science and technology industries in 
Edmonton and area. Written and oral briefs will be accepted. 


The public is invited to attend. Task Force terms of reference 


and other details are available from: 


Scott Thorkelson, M.P. “Action Centre’ 


439-8900 


Professors. 


Successful Final PhD Oral Examinations 


Name 


Final Thesis Title 


a * Gordon Bell 
1% 


_ 


Linda Lagrange Calhoon 


Janusz Daroszewski 


Uday Gokhale 


Doris Lorraine Milke 


Anita Erica Molzahn 


Robert William Park 


Nita Sinha 


Douglas R Stenton 


Janette Vallance 


Department 


Physical Ecucation 
and Sport Studies 


Psychology 


Chemistry 


Chemistry 


Psychology 


Sociology 


Anthropology 


Physics 


Anthropology 


Secondary Education 


“Physiological Adaptations to 
Endurance and Resistance Training 
Performed Sequentially or 
Concurrently” 


“Space, Time and Attention: 
Processing of Stimuli Delivered to 
the Hands” 


“Synthetic Studies in the area of 
Amphotericin B Mimics” 


“Modified Acceptor and Donor 
Substrates for Fucosyltransferases” 


“Wandering: A Behavioural 
Analysis” 


“Perceptions of Patients, Physicians, 

and Nurses Regarding the Quality of 
Life and Individuals with End Stage 

Renal Disease” 


“Porden Point: An Intra-site 
Approach to Settlement System 
Analysis” 


“Weak Hadronic Decays of Heavy 
Flavour Mesons” 


“Terrestrial Adaptations of 
Neo-Eskimo Coastal-Marine Hunters 
on Southern Baffin Island, NWT” 


“Collegial Conversation: A Search 
for Meaning in Children’s Creative 
Dance” 


Jurgen Franck (Physics), Ernest 
Kanasewich (Physics) and Bill 

Samuel (Zoology) are deep into 
their terms as (1989-90) McCalla 


Dr Franck’s area of specialization 
is low temperature physics; his 
McCalla Professorship project 
concerns the production and study 
of high temperature 
superconductors. (Dr Franck and 
fellow physicists J Jung, SB Woods, 
JG Adler and SS Sheinin hold an 
NSERC Strategic Grant in the area 
of Industrial Materials and 
Processes in the amount of 
$592,000 over three years. The 
group is also part of the Canadian 
Network for Research on High 
Temperature Superconductivity.) 

Research activity here and 


Supervisor 


HA Quinney 


Eugene C Lechelt 


DLJ Clive 
O Hindsgaul 
Allen R Dobbs 


HC Northcott 


C Hickey 


AN Kamal 


C Hickey 


M Van Manen 


McCalla Professors seek to add to 
their specialty’s pool of knowledge 


elsewhere has accelerated markedly 
since the 1987 discovery of 
superconductivity in ternary metal 
oxides at temperatures exceeding 
that of boiling liquid nitrogen 
(77K). Such activity, Dr Franck 
says, stems from the possibilities of 
using superconductors in 
microcircuits, sensitive detectors 
(SQUIDS), or in the generation of 
high magnetic fields, as well as in 
power storage and transmission, at 
temperatures that can easily and 
economically be maintained. 

Dr Franck and his colleagues 
have synthesized more than 
200 different compositions—most 
of them superconducting —since 
1987. 

Dr Franck has been a member of 
Commission V (Low Temperature 
Physics) of the International Union 
of Pure and Applied Physics since 
1984, 


Ernest Kanasewich 


“T think,” says Dr Kanasewich, 
“there is a great need for a good 
book, with a research orientation, 
in seismology since there is 
nothing suitable we can assign to 
our students.” Included in his year 
as a McCalla Professor is work on 
“books summarizing many years of 
effort.” The book on seismology 
concerns modern inversion and 
experimental methods; 

Dr Kanasewich is taking the time 
away from classes to fill out the 
topics he has in mind. He is also 
devoting time to an invited volume 
(No 7 in a series) on seismic 
exploration. 

Also in progress is the revision 
of Time Sequence Analysis in 
Geophysics (3rd edition, 1981) into a 
4th edition and broad scale 
LITHOPROBE research on the 
evolution of the continental crust 
and the role of exotic terranes (rock 
formations) in the formation of 
new crust in the Cordillera. 
LITHOPROBE, Dr Kanasewich 
explains, is a probing of the 
lithosphere, the rigid outermost 
100 km of the earth, whose 
dynamics control the geological 
development of the earth’s crust. 

Dr Kanasewich is a Fellow of the 
Royal Society of Canada, an 
honorary life member of the 
Canadian Society of Exploration 
Geophysics, and the 1988 recipient 

Continued on page eight 


page five, Folio, 23 November 1989 
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Department of English hirings: 
faculty help clear the air 


@ The recent allegations regarding “a deliberate violation of the 
GFC hiring policy” by the Department of English (Folio 

2 November) should appear sufficiently ridiculous to all and 
sundry as to need no rebuttal. However, it would seem 
otherwise: the allegations depend upon an insidious and equally 
ridiculous premise that has slithered through the pages of Folio 
more than a few times in the last year and is apparently still 
alive and well. This premise holds that, where both male and 
female candidates for a job are available, a male will be hired 
due to merit alone, while a female can be hired only on the basis 
of sexual discrimination. I was hired last year, along with 
another male candidate; no one batted an eyelash. This year the 
department gained only women, and the muttering has started. 
My colleagues have assured me that I was indeed hired entirely 
on the basis of sex appeal, but I’m afraid this aspect was never 
even considered in the last round of hiring. The five that were 
hired were simply the best candidates, carefully chosen out of a 
very long list of fine possibilities. The only violation here is the 
suggestion that they did not merit their hiring, which is an 
insult to them, to women, and to the still predominately male 
Department of English. 


Garrett Epp 
Assistant (male) Professor 
Department of English 


M@ I should like to comment on the letter from five members of 
different departments which Folio saw fit to publish on 

2 November. The letter caused needless pain and unhappiness 
to many in my department. It was (as the editor of Folio might 
have determined by asking a few questions) a distortion of what 
Professor Woodbridge had said and it did not accurately 
represent what happened in the English Department when five 
new members were hired. Although not a member of the hiring 
committee, I read all the curriculum vitas, attended all papers 
given by all the candidates, and reflected carefully upon the 
possibilities. I wrote to the hiring committee at length to give my 
analysis of the performance and future potential of each 
candidate. In my mind, there is not a doubt—not one—that the 
five people whom we hired were the most meritorious of all the 
candidates and that they were hired strictly on the basis of 
merit. Only their academic achievements and the horizon of 
future accomplishment mattered. In most cases their records of 
scholarship and published research, at once impressive and 
highly promising, were of an order of accomplishment that 
should make many of their senior colleagues blush. One can 
only wonder what possessed the editor of Folio to publish such a 
foolish letter. (It was also a letter which, considered in ethical 
terms alone, should not have been published since, coming as it 
did from tenured members of the University’s faculty, could 
only cause gratuitous uncertainty and false inference. It also 
caused real pain.) One may also wonder what those members of 
Meleagris gallopavo who undersigned the letter would do if they 
were called upon, at this late date, to demonstrate their merit. 


Robert R Wilson 
Department of English 


Ed. note: Folio policy states: “Folio will provide a forum for 
independent critical comment by members of the University on issues of 
importance to the University and universities in general.” 
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M@ 1 am writing in response to the letter which criticized the 
Department of English hirings as an apparent “deliberate 
violation of the GFC hiring policy.” As a recently hired member 
of the English Department, I am concerned that it is solely new 
female faculty who are scrutinized according to the accusations 
and assumptions which inform the letter sent by FW 
Christensen et al. The tenor of discussion concerning these new 
hirings is harmful not only to the reputation of our department, 
but to the University of Alberta’s reputation as an institution 
which welcomes the participation of qualified women. 

While the discipline of English Studies educates more women 
than men, the percentage of women in the University of Alberta 
English Department has not changed significantly over the past 
twenty years. This year, the English Department is privileged to 
welcome exceptional women in the last round of hiring as a 
result of the dedicated cross-Canada recruitment trips of our 
previous Chair, Dr Linda Woodbridge. This active recruitment 
led to the highest percentage of women applicants in our 
history. As a member of the screening committee, I participated 
in the challenging collective process of developing a short list for 
the hiring committee from 263 applications. The quality of 
applications by female candidates in a predominately female 
discipline like English made any “affirmative action” initiative 
redundant. 

It should be pointed out that the letter concerning “hiring on 
merit” can be interpreted as misogynous since it equates hiring 
women with non-meritorious hiring. While the letter asserts that 
“hiring on the basis of merit alone is required in order to 
preserve individual rights,” the equal rights argument does not 
indicate whose individual rights are protected—certainly neither 
the individual rights of women nor those of visible minorities. 
The letter writers assume the University of Alberta has been 
actively engaged in meritorious hiring unaffected by the 
systemic discrimination which afflicts most institutions of higher 
learning. Rather than adopt the position of this “hiring on 
merit” group, our community should recognize that if merit had 
been the only consideration in hiring, many of our University of 
Alberta departments would have filled tenure-track faculty 
positions with fewer white men. As it is, statistical studies show 
many individuals have suffered the effects of systemic 
discrimination. For instance, a higher percentage of qualified 
women have worked over the years in sessional and less stable 
positions as a result of their gender, not merit. As well, many 
graduate female or visible minority students have been 
systematically discouraged from pursuing academic careers 
through a variety of strategies, both conscious and unconscious. 
Our University is not alone. Over the past fifteen years, a 
number of studies and accounts in North American universities 
have documented this situation. 

We cannot pretend to live in a world of equality. The letter 
which appeared in Folio on 2 November is a symptom of the 
barriers which inhibit many of us from full participation within 
the University of Alberta. We will accomplish meritorious hiring 
when, in all disciplines, we scrutinize the quality of 
encouragement we give all our undergraduate and graduate 
students regardless of gender or race, actively engage in the 
recruitment of female and visible minority candidates, and 
carefully attend to the subtleties of our hiring procedures. 
Without this self-criticism, we have to be satisfied with 
unexamined innuendo, an institution which privileges white 
males, and an atmosphere which threatens to make our new 
female faculty feel both unappreciated and unwelcome. 


Janice Williamson 
Department of English 
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P< LETTERS 


@ The protests from Professors Woodbridge and Jackel (Folio, 

9 November 1989) carefully avoid the point: the authors of the 
letter to which they object were responding to the report of the 
AWA meeting as published in Folio. The report, as it stands, 
certainly conveys the impression that among the academic 
women there are some who are dissatisfied with the University 
of Alberta’s hiring policy (other universities being “much more 
agressive in hiring women than we are”); that there is cause for 
satisfaction in the fact that, of last year’s five vacancies in the 
English Department, not one was filled by a male; that the 
University is “at the stage where it has to think about action 
plans” (presumably to ensure that more appointments are made 
on the basis of sex); that in the view of Professor Ann Hall “the 
first round of affirmative action has been a dismal failure,” and 
that future action should be concentrated not on “equality of 
opportunity, and equality of condition” but on “equality of 
outcome or result [sic],” that goals and targets should be set to 
match faculty sex ratios with student sex ratios, and that such 
“Targets and goals must not be ignored with impunity; there 
must be punitive action” in the form of financial penalties. 

This explicit threat on the part of a special interest pressure 
group—not refuted by Professors Woodbridge and Jackel—not 
merely denies young male applicants the equal right to 
opportunity, but denies all faculty, male and female, the 
individual right of disinterested judgment. If the Administration 
is to be constrained to adopt Dr Hall’s proposals, the 
implications are chilling. Not surprisingly, the report prompted a 
response from some male and female colleagues who wish to be 
assured that preferential treatment will not be afforded members 
of one sex or the other in matters of hiring, and that 
Administration policy has not been violated. Such concerns are 
understandable in the light of the 1989 advertisement of ‘Three 
Tenurable Positions’ in the Department of English at the 
University of Alberta which states: “All applications will be 
given serious consideration, but the Department is particularly 
eager to increase its proportion of women, native persons, and 
members of other cultures” (University Affairs, 
August-September 1989). The wording is equivocal; the message 
to male graduates of Caucasian ethnicity is not. It is 
equivocations such as this combined with the much vaunted 
policy of so-called “Equity” in employment, which have 
promoted the unpalatable impression that “the only way five 
women could be hired is by giving them special preference.” 
Prior to the adoption of this divisive policy, the sex and ethnicity 
of successful candidates would not have been a consideration. 
In practice, Employment Equity denigrates the academic 
achievement of all individuals by encouraging the perception 
that they have been hired for their genetic characteristics rather 
than for their intellectual capacity, in order to make the ratio of 
the sexes in a given Faculty more equitable than 
formerly —Home Economics, for example. Professors 
Woodbridge and Jackel have confirmed the suspicions of many 
that sex is now the decisive factor. 

A university must be committed to scholastic excellence; but 
once targets and goals are set, quotas must perforce be filled. 
Women, too, will fall victim once “equality of opportunity” is 
surrendered. 


Hugh Wilson 
Department of History 


@ Our previous letter (Folio, 2 November) has elicited a great 
deal of positive and negative response, the bulk of it necessarily 
outside these pages. The purpose of that note was to call 
attention to a report (Folio, 19 October) of a seeming admission 
of preferential hiring based on sex, and to the fact that any such 


action is a violation of GFC policy. Knowing the dangers of 
errors occurring in brief news reports, we were careful to say it 
appears to have been asserted that such a thing was done. (It was 
an appearance strongly reinforced by events of the last year on 
campus, however. If anyone has sent the message that such 
preferential treatment actually occurs, it is those who were 
saying it is the University’s recommended practice.) So we were 
reassured to learn from Professors Woodbridge and Jackel (Folio, 
9 November) that the report of the former’s remarks had been in 
error or highly misleading. 

But now certain other points arising from the reaction to our 
letter need also to be addressed. It has been wondered why 
there was no concern expressed over the possibility of gender 
preference in the hiring of five men and one woman by the 
same department in yet earlier years. One may rest assured that, 
if an article appearing at the time had made the seeming 
admission that the choice had been determined partly by the sex 
of the applicants, there would have been an outcry from many 
people on this campus, including ourselves. Being concerned 
over such a serious matter requires no apology. 

It was also reassuring to be told that the actual hiring practice 
in English last year was based strictly on the merits of the 
applicants. (But not completely reassuring. That department's 
advertisements for new staff have been strongly suggestive of 
preferential treatment, and very likely to discourage 
non-minority males who would otherwise apply.) 

Two of the vital reasons for objecting to preferential hiring 
have emerged clearly from this incident. To say to anyone “You 
are being rejected because of your race or sex” is an affront to 
that person’s human dignity; it was always so in the past and it 
is so now. To say to anyone “You are accepted partially because 
of your race or sex” is to cast doubt on that person’s 
qualifications. The distress felt by our new colleagues in the 
English Department over this matter is a terribly regrettable 
thing. And as long as there is any hint of preferential treatment 
at this University, this unfair suspicion will hang over all women 
on campus. But it is those who promote preferential treatment, 
not those of us who oppose it, who must bear the blame for the 
pain it inevitably produces. 

A wave of preferential hiring is now sweeping across the 
universities of Canada, pushed by ideologies and federal 
bureaucrats. It is doing harm and injustice to many people, 
including the graduates of our own departments. We urge those 
who have been offended by the suggestion that such 
discrimination has happened here to join us in opposing it. 


B Rochet, Romance Languages 

AP Rochet, Speech Pathology and Audiology 
GK Hunter, Oral Biology 

F Christensen, Philosophy 

G Faulkner, Mechanical Engineering 


Cancellation of Timms Centre regrettable 


@ I am writing in response to the Board’s recent decision to 
cancel construction of the Timms Collections Centre (as reported 
in Folio, 9 November). Outright cancellation of this project is 
regrettable; the Board should reconsider its decision. 

I attended the sod-turning ceremony for the Timms Centre 
last June, in part because I saw this particular building as like no 
other structure recently built at this University. During my years 
here, I have witnessed the construction of more than fifteen 
major buildings, plus the renovation of several others, plus the 
construction of assorted service and even temporary buildings. 
These structures provided much needed space, but, in terms of 
Continued on page eight 
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McCalla Professors 
Continued from page five 


of the J Tuzo Wilson Medal 
awarded by the Canadian 
Geophysical Union. 


Bill Samuel 


Bill Samuel’s research program is 
on parasitology of wild ungulates. 
He has operating grants from the 
Alberta and Saskatchewan 
governments to study the 
feasibility of meningeal worm 
completing its life cycle in native 
host species such as elk, mule 
deer, pronghorn, domestic and 
bighorn sheep, and moose. Aspects 
of pathology and, particularly, 
transmission are being emphasized. 

Working at the Ellerslie Research 
Station, Dr Samuel and his group 
are exposing groups of animals to 
varying levels of meningeal worm 
and monitoring the animals for 
neurologic disease and completion 


out that his research, which 
concerns the impact of 
parasites/disease on the population 
growth and geographic distribution 
of wild ruminants, has “taken a 
critical public focus recently. On 
one hand an emerging game 
ranching industry in Alberta 
(actually, all of Western Canada) 
has resulted in translocation of 
thousands of wild ruminants such 
as elk. Implications of accidental 
establishment of disease agents 
with these translocations in 
Alberta, not given much priority 
initially, have now become the 
main focus of decisions affecting 
artifical movements of captive 
wildlife into Alberta by the game 
growing industry.” 

RE Peter, Chair of the 
Department of Zoology, says 
Dr Samuel's research on tick 
infections on moose has garnered a 
lot of attention internationally from 


Public Affairs 


of the life cycle. 
In his application for a McCalla 
Professorship, Dr Samuel points 


wildlife biologists. “As a result he 
has influenced wildlife 
management practise.” 


Agriculture students celebrated Bar None Week last week and as part of the 
festivities, a number of fine looking animals were on campus to take part. 
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Letters Continued from page seven 


aesthetics, there is hardly a noteworthy building in the pack. 

The Timms Centre was to have changed all that. The building 
itself was an unusually bold design. The Centre was to be a 
showcase for the University’s valuable collections of art, 
clothing, and other ethnographic artifacts. The Centre also was 
to serve as a focal point and meeting place, and as a 
much-needed bridge between the University and the larger 
community. Not least of all, the Centre was to be a tangible 
recognition of substantial gifts—literally millions of 
dollars—received by the University. 

“Collections” ordinarily do not have many advocates 
(notwithstanding the dedicated efforts of those colleagues and 
friends who have toiled on behalf of this project for many 
years); yet collections symbolize civilizations. Just think of the 
exemplary importance of the British Museum or the Louvre for 
any contemporary appreciation of the history of human cultures 
and creativity. This University’s collections currently are all over 
the place, and, for the most part, are inaccessible to the public. 
In some instances, collections are in danger of damage or 
breakdown. Preserving and displaying these collections—and 
doing so in ways that foster recognition, appreciation, and 
debate —are repsonsibilities we have to future generations. 

One can appreciate the problem of construction tenders 
coming in significantly above the approved budget. One also can 
appreciate the long-term problem of operating costs. These 
problems have occurred many times before, and the 
University—because of pressing space needs—found solutions 
through redesign or other means. In the case of the Timms 
Centre, however, the whole project simply is cancelled. This 
decision, because it comes out of the blue without consultation, 
also adds to the demoralization currently felt by so many 
members of this academic community. 

The Board of Governors should reassess its decision in the 
long-term interest of what is at stake, when a project—such as 
the Timms Collections Centre—is cancelled. 


Gordon Fearn 
Department of Sociology 
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THE RAYMOND U. LEMIEUX 
LECTURES ON BIOTECHNOLOGY 


Fourth Lecture 


“Plant Molecular Biology: 


A Science Combining the 
Attractions of Fundamental 


Dr. Raymond U. Lemieux, 
F.R.S. University Professor 


and Applied Research” 


Professor JS Schell, Director 


Genetic Principles Department, 
Max Planck Institute 


To honour 

Dr. Lemieux for 
his contribution 
to Alberta’s 
biotechnology 


Cologne, Fed Rep Germany 


3:00 p.m. Friday, 


industry. 1 December 1989 


Tory Lecture Theatre 


TLB 2 


Sponsored by the 
Vice-President 
(Research) and 


Professor Schell has played leading roles in the 
application of genetics and genetic engineering 
to bacteria, viruses and plant tumors. His 


ATRT. scientific contributions made in many countries 
include most recently participation in major 
planning in forestry developments in Canada. 


Folio 


Display Advertising 


Folio is the official news 
publication of the University 
of Alberta, published every 
Thursday throughout the 
academic year; published 
biweekly during the summer. 
It has a regular distribution of 
9,200 of which 8,500 copies are 
circulated to teaching and 
support staff, to graduate 
students and to other 
interested people on campus. 
The remaining copies are sent 
to provincial and municipal 
government personnel, news 
outlets, and businesses and 
people off-campus. 


Sizes and rates 


The basic unit size in 11 picas 
x 23 picas (3 13/16 x 1 13/16). 
The full page is divided into 
10 such units, any 
combination of which is 
available at a cost of $40 per 
unit (minimum 1 unit). Half 
page cost: $200. One column 
cost $100. There is a 25% 
discount for University 
departments. A 10% discount 
is offered for five or more 
consecutive insertions. 


Other Specifications 


Half-tones (100-line screen or 
less) are acceptable; no color 
or bleeds; Camera ready copy 
is necessary; there is a charge 
of 35c per word for 
typesetting, and $7.50 for 
adjustment of design work. 


Deadlines 


Deadline for submission is 3 
p-m. one week in advance of 
desired publication date. 
Acceptance of advertisements 
and positioning are at the 
discretion of the Editor. For 
more information, telephone 
(403) 492-2325 and ask about 
Folio display advertising, or 
write to: 

Folio Display Advertising 
Office of Public Affairs 

423 Athabasca Hall 
University of Alberta 
Edmonton, Alberta T6G 2E8 


Purchasing body 
cites Director of 


Materials Management 


Roy Bennett, Director of the 
Materials Management 
Department, is this year’s recipient 
of the Purchasing Management 
Association of Canada Fellowship 
Award. 


Roy Bennett 


The award goes to individuals 
who have “distinguished 
themselves by the character of their 
contributions to the field of 
purchasing”. The selected 
candidate must have the 
unanimous approval of the 
National Fellowship Award 
Committee. 

Mr Bennett was praised by his 
peers for recognizing and 
practising “what we believed was 
consensus management, team 
management or systems 
management” and for recognizing 
that “knowledge not commands 
would be the generative power of 
corporate achievement”. 


CURRENTS 


General Faculties Council 


GFC’s next meeting is scheduled for 
Monday, 27 November, at 2 pm in the 
University Hall Council Chamber. 


1. Approval of the Agenda 
2. Approval of the Minutes of 
30 October 1989 
3. Oral Report from the President 
4. Question Period 
5. New Members of GFC 1989-90 


Reports 
6. Executive Committee Report 
6.1 Executive Committee Minutes of 
6 November 1989 

6.2 Executive Committee Minutes of 
21 November 1989 

7. Report of the Board of Governors 

8. Report of the Nominating 
Committee 

9. GFC Academic Development 
Committee (ADC): Oral Report 

10. GFC Planning and Priorities 
Committee (PPC): Oral Report 

11. University Research Policy 
Committee (URPC): Oral Report 

New Business 

12. General Appeals Committee (GAC): 
Annual Report 1988-89 

13. GFC Undergraduate Teaching 
Awards Committee (UTAC): 
Annual Report 1988-89 

14. Decanal Selection/Review 
Committees: Report and 
Recommendations on Composition 
and Size from the GFC Executive 

15. Materials Engineering: Faculty of 
Engineering Proposal for a New BSc 
Degree Program - Recommendation 
from the GFC Planning and 
Priorities Committee (PPC) 

16. Committee for the Improvement of 
Teaching and Learning (CITL): 
Proposal to Change the Terms of 
Reference and Composition 

17. GFC Committee for the 
Improvement of Teaching and 
Learning (CITL): Annual Report 
1988-89 

18. Composition of Search/Review 
Committees for Vice-President 
(Student and Academic Services) 
and Vice-President (Development 
and Community Affairs) 

19. Search/Review Committees for 
Vice-President (Student and 
Academic Services) and 
Vice-President (Development and 
Community Affairs): Election 
Procedures for Academic Staff 
Representatives 

20. Preparation of the 
1989-90 Operating Budget 

21. Operating Budget Principles, 
Policies and Procedures 1990-91 

22. Other Business 


For information concerning this agenda, 
members of the University community 
may telephone the Secretary to GFC at 
492-5430. 


Chair Selection Committees: 
Faculty of Arts 


The Faculty of Arts wishes to announce 
that Chair Selection Committees are 
being established to select new Chairs 
for the Departments of East Asian 
Languages and Literatures, Germanic 
Languages, Linguistics and Political 
Science. These committees are prepared 
to receive nominations and comments 
from members of the University 
community; they should be addressed to 
Dr Patricia Clements, Dean of Arts. 


Applications for AGT Chair 
being received 


Applications are currently being received 
for the AGT Chair in Strategic 
Management, Department of 
Organizational Analysis, Faculty of 
Business. The Chair was made possible 
through a generous contribution from 
AGT, matched by the Government of 
Alberta. 

For more information, contact Royston 
Greenwood, Chair, Department of 
Organizational Analysis. 


Talks 


Political Science 


23 November, 3 pm Alan Rutkowski, 
“Jews and the Ukrainian National 
Movement: A Report on Recent 
Interviews in the USSR.” 10-4 Tory 
Building. 


Pharmacy and 
Pharmaceutical 
Sciences 


23 November, 3 pm Khem Jhamandas, 
Department of Pharmacology and 
Toxicology, Faculty of Medicine, 
Queen’s University, “Excitatory Amino 
Acid Effects on Striatal Dopamine 
Release: Modulation by Opioids.” 

2031 Dentistry-Pharmacy Centre. 


History 


23 November, 3:05 pm John Beattie, 
Department of History, University of 
Toronto, “State, Society and the 
Criminal Law in Early Eighteenth 
Century England.” 2-58 Tory Building. 
24 November, 3:05 pm John Beattie, “The 
Rise of Advocacy: Defence Counsel in 
the Eighteenth Century Criminal Trial.” 
1-5 Business Building. 


Economics 


23 November, 3:30 pm Ian McDonald, 
Queen’s and University of Melbourne, 
“Insider-Dominated Trade Unions and 
the Range of Macroeconomic Equilibria.” 
8-22 Tory Building. 


Education 


23 November, 3:30 pm Robert S Patterson, 
“Teacher Education in the 1990's: 

A View from the Faculty of Education.” 
10th Floor Lounge, Education South. 


Nursing 


23 November, 7:30 pm Imogene M King, 
professor, University of South Florida, 
College of Nursing, Tampa, Florida, 
“King’s General Systems Framework 
and Theory.” 2F1.04 Mackenzie Health 
Sciences Centre. 


Plant Science 


24 November, 12:30 pm Regina Pluim, 
“The Epidemiology of Xanthomas 
Campestris on Citrus.” 

1-06 Agriculture-Forestry Centre. 

1 December, 12:30 pm Lol Maret, “The 
Physiological Response of Plants to 
Flooding.” 1-06 Agriculture-Forestry 
Centre. 


Physics 


24 November, 2 pm R Ribotta, Université 
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de Paris Sud Orsay, “Localised States, 
Defects and Spatio Temporal Disorder in 
a Convective Fluid.” V-121 V-Wing. 


Statistics and Applied 
Probability 


24 November, 3 pm PM Hooper, “Nearly 
Orthogonal Randomized Designs for 
General Linear Modelling of Treatment 
and Unit Effects.” 657 CAB. 

29 November, 3 pm Alexander Melnikov, 
Steklov Mathematical Institute, Moscow, 
“Sequential Estimation of 
Semi-Martingales and Applications to 
the Disorder Problem.” 657 CAB. 

6 December, 3 pm Gordon Flowerdew, 
“Nomograms for Odds Ratio Inference.” 
657 CAB. 


Genetics 


24 November, 3 pm Bhagirath Singh, 
‘Immunotherapy of Autoimmune 
Diabetes in Genetically Diabetic Mice.” 
G-116 Biological Sciences Centre. 

1 December, 1 pm Bernd Friebe, 
Department of Plant Pathology, Kansas 
State University, “Use of Rye (Secale 
Cereale) Chromatin for Improving 
Powdery Mildew Resistance in Wheat.” 
G-217 Biological Sciences Centre. 

5 December, 4 pm Joel Weiner, “The 
Molecular Biology of Dimethylsulfoxide 
Reduction in E coli.” G-217 Biological 
Sciences Centre. 


Zoology 


24 November, 3:30 pm Pat Chambers, 
National Hydrology Research Institute, 
Environment Canada, “Pollution and 
Prairie Rivers: The Role of Nutrients and 
Flow in Determining Aquatic Weed 
Abundance.” M-149 Biological Sciences 
Centre. 

1 December, 3:30 pm Anthony Martinosi, 
Department of Biochemistry, State 
University, New York, “Adaptation of 
Sarcoplasmic Reticulum to Physiological 
Requirements.” M-149 Biological 
Sciences Centre. 


Law 


25 November, 9:30 am Saturday Morning 
at the Law School—“Environmental 
Law.” Law Centre, 492-3115. 


Alberta Heritage 
Foundation 
for Medical Research 


27 November, noon Richard 
Hammerschlag, head, Cellular 
Neurochemistry, Division of 
Neurosciences, Beckman Research 
Institute of the City of Hope, Duarte, 
California, “Does Neuronal Activity 
Affect Axonal Transport?” 5-10 Medical 
Sciences Building. Sponsor: Anatomy 
and Cell Biology. 

28 November, 4 pm Katherine I Swenson, 
instructor, Department of Anatomy and 
Cellular Biology, Harvard Medical 
School, “Cyclins and Regulation of the 
Cell Cycle in Early Embryos.” 

5-10 Medical Sciences Building. Sponsor: 
Anatomy and Cell Biology. 

30 November, 4 pm Anthony N 
Martonosi, professor, Departments of 
Biochemistry and Molecular Biology, 
State University of New York, 
“Emerging Views of the Structure and 
Dynamics of the Calcium ATPase of 
Sarcoplasmic Reticulum.” 207 Heritage 
Medical Research Building. Sponsor: 
Cardiovascular Disease Research Group. 
7 December, 4 pm A James Liedtke, 
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professor of medicine and head, 
Cardiology Section, University of 
Wisconsin Medical School, “Metabolic 
Alterations in Myocardial Ischemia and 
Reperfusion.” 207 Heritage Medical 
Research Centre. Sponsor: 
Cardiovascular Disease Research Group. 


Library and Information 
Studies 


27 November, noon Andre Nitecki, 
“Library Education in Africa.” 

1-17B Rutherford South. 

29 November, noon Louie Chor, 
“Background to Libraries in 
China—Printing in China,” and Jane 
Zhang, “Building a Library in China.” 
3-01 Rutherford South. 


International Centre 


27 November, noon Linda Schultz, 
“Popular Theatre: From Boal’s Theatre of 
the Oppressed to Saskatoon’s Native 
Survival School.” 

28 November, 12:30 pm Tipawan 
Prasertphan, “Handicrafts from 
Thailand.” 

29 November, noon “Immigration: 
Strengthening the Community” 

—live theatre presentation. 

30 November, 12:30 pm Abdallah Manai, 
“Libyan Culture.” 

4 December, noon Krishna Hamal, 
“Agricultural Development in Nepal.” 
5 December, 12:30 pm Jane Heather, 
“Popular Theatre: Its Role in Social 
Change.” 

6 December, noon Dexter Young, 
president, Aboriginal Student Council, 
“Native Groups, Services and Programs 
on Campus.” 

All events in 172 HUB International. 


Slavic and East European 
Studies 


27 November, 3 pm TMS Priestly, “’Our 
Dialect Sounds Stupid’: How Nazi 
Policies Toward Substandard Language 
Varieties Have Affected Language Usage 
in Carinthia.” 436 Arts Building. 

27 November, 8 pm F Humeniuk, visitor 
from USSR, “Contemporary Ukrainian 
Painting” (with slides). Lecture in 
Ukrainian. 1-41 Arts Building. Sponsor: 
Huculak Chair in Ukrainian Culture and 
Ethnography. 


Rural Economy 


27 November, 3:15 pm Terry Veeman, 
“Economics of Sustainable 
Development.” 519 General Services 
Building. 


Soil Science 


28 November, 12:30 pm Peter de Ruiter, 
Institute for Soil Fertility, The 
Netherlands, “Simulation of Food Web 
Dynamics and Nitrogen Mineralization 
in a Conventional and an Integrated 
Agroecosystem.” 2-36 Earth Sciences 
Building. 

30 November, 12:30 pm Chris Powter, 
Alberta Environment, “Reclamation 
Research Technical Advisory 
Committee.” 2-36 Earth Sciences 
Building. 


Family Studies 


28 November, 1:30 pm Berna Skrypnek, 
“The Intergenerational Transmission of 
Family Violence.” 3-57 Assiniboia Hall. 
30 November, 2 pm Carol 
Markstrom-Adams, Utah State 
University, “Attitudes on Dating, 


Courtship, and Marriage: Perspectives 
on Ingroup Versus Outgroup 
Relationships by Religious Minority and 
Majority Adolescents.” 3-57 Assiniboia 
Hall. 

1 December, 2 pm Gerald R Adams, Utah 
State University, “An Overview of Two 
Research Program Areas: Social Skills 
Training with Adolescents and 
Parent-Adolescent Relationships.” 

3-57 Assiniboia Hall. 


Religious Studies 


29 November, 3:30 pm W Tomm, “Women 
as Religious Agents: The Importance of 
Female Imagery.” L-2 Humanities 
Centre. 


Population Research 
Laboratory 


29 November, 4 pm Anatole Romaniuc, 
director, Demography Division, Statistics 
Canada, “Population Debates in Canada: 
Fertility —The Crucial Link.” 5-15 Tory 
Building. 


English 

29 November, 4 pm Panel discussion: 
“Gender, Race and Class Dynamics in 
Teaching” —Shyamal Bagchee, Pat 
Demers, Susan Hamilton, Robin 
McGrath. Chair: Janice Williamson. 
4-29 Humanities Centre. 

5 December, 3:30 pm Sara Stambaugh, 
“Isak Dinesen Among the Victorians: 
Some Shared Symbolic Techniques.” 
5-20 Humanities Centre. 


Limnology and Fisheries 
Discussion Group 


30 November, 12:30 pm Marlene Evans, 
National Hydrology Research Institute, 
Saskatoon, “Zooplankton and Water 
Clarity: A Lake Michigan Focus.” 

M-149 Biological Sciences Centre. 

7 December, 12:30 pm Jeff Curtis, “The 
Influence of Dissolved Organic Carbon 
on Phosphorus Sedimentation and Algal 
Growth Rates in Lakes.” 

M-149 Biological Sciences Centre. 


Chemical Engineering 


30 November, 3 pm SL Shah, “A Guided 
Tour of Adaptive Process Control.” 
E342 Chemical-Mineral Engineering 
Building. 


Music 


30 November, 3:30 pm Robert Klakowich 
and Andrew Zinck, “Computer 
Applications and the Thematic 
Catalogue.” 2-32 Fine Arts Building. 


Entomology 


30 November, 4 pm WR Kaufman, “Ticks: 
Why Their Salivary Glands Are So 
Important.” TBW-1 Tory Breezeway. 


Computing Science 


4 December, 3:30 pm David Jefferson, 
University of California at Los Angeles, 
“The Time Warp Method of Parallel 
Discrete Event Simulation.” 619 General 
Services Building. 


Philosophy 

4 December, 4 pm Panel discussion: 
“Employment Equity and Academic 
Hiring: Legal and Philosophical 
Dimensions“ —A McLellan, T Dare, W 
Donner, R Shiner. 2-5 Business Building. 


Animal Science 


7 December, 2 pm JN Petitte, Department 
of Animal and Poultry Science, 
University of Guelph, “The 
Development of Somatic and Germline 
Chimeras in the Chicken and the 
Prospects for Gene Manipulation.” 

318] Agriculture-Forestry Centre. 


The Arts 
Exhibitions 


FAB Gallery 


Until 26 November “Staff Shows—Part 
Two.” 1-1 Fine Arts Building. 

29 November to 17 December “Kim 
Houghtaling sculpture.” 1-1 Fine Arts 
Building. 492-2081. 


McMullen Gallery 


Until 15 December “The Art Fibre.” 
1G1.08 Mackenzie Health Sciences 
Centre. 492-4211. 


Bruce Peel 
Special Collections 
Library 


Until 29 December “Printed at the 
Curwen Press” —a miscellany of books, 
periodicals and ephemera produced at 
the Press during its heyday, 1919-1956. 
Hours: 8:30-4:30 Monday and Friday; 
8:30-6 Tuesday, Wednesday, Thursday; 
noon-5 pm Saturday. 


Music 


24 November, noon Recital with 
Department of Music students. Third 
Floor Stairwell, Fine Arts Building. 
Convocation Hall. 

24 November, 8 pm Collegium Musicum 
Concert. Admission: $5/adults; 
$3/students and seniors. Convocation 
Hall. 

26 November, 8 pm Faculty 
Recital—Kuniko Furuhata, 
mezzo-soprano, with Helmut Brauss, 
pianist. Convocation Hall. 

27 November, 8 pm Stage Band Concert. 
Neil Corlett, director. Admission: 
$5/adults; $3/students and seniors. 
Convocation Hall. 

1 December, 8 pm Madrigal Singers 
Concert. Leonard Ratzlaff, director. 
Admission: $5/adults; $3/students and 
seniors. All Saints’ Anglican Cathedral. 
3 December, 3 pm Concert Band Concert. 
William H Street, director. Admission: 
$5/adults; $3/students and seniors. 
Convocation Hall. 

3 December, 8 pm Chamber Winds and 
Orchestra Concert. Malcolm Forsyth and 
Norman Nelson, directors. Admission: 
$5/adults; $3/students and seniors. 
Convocation Hall. 


Myer Horowitz Theatre 


24 November, 8 pm “Licence to Kill.” 
25 November, 8 pm “The Abyss.” 

26 November, 8 pm “Batman.” 

27 November, 6 pm The Edmonton 
Activettes host a “Variety Show.” 


Sports 


Basketball 


24 and 25 November, 6:30 pm 
Pandas vs Saskatchewan. 


24 and 25 November, 8:15 pm 
Golden Bears vs Saskatchewan. 
1 and 2 December, 6:30 pm 
Pandas vs Victoria. 


_ Land 2 December, 8:15 pm 


Golden Bears vs Victoria. 


Wrestling 
2 December U of A Classic. 


Positions 


The University of Alberta is committed to the 
principle of equity in employment. 

In accordance with Canadian Immigration 
requirements, these advertisements are 
directed to Canadian citizens and permanent 
residents. 


Academic 


Cooperative Education Coordinator 
Faculty of Engineering 


The Faculty of Engineering offers a 
Cooperative Education Program in 
which students supplement their 
academic studies with related work 
experience. 

The Centre for Cooperative Education 
assists Co-op students in their search for 
suitable employment and monitors their 
performance on the job. As a 
Cooperative Education Coordinator, you 
will: 

@ market the program to potential 
employers of co-op students; 

@ evaluate student work term 
performance through job site visits; 

@ instruct a job search skills course for 
co-op students; 

© counsel students. 

This position involves interfacing with 
employers, students, and faculty, and 
requires excellent marketing, 
communications and interpersonal skills. 
Some travel is required. 

The preferred candidate will have a 
university degree, a strong interest in 
postsecondary education, and five-plus 
years of work experience which must 
include two or more years in a 
marketing function. Complementary 
experience in teaching and personnel 
recruitment is desirable. A valid Alberta 
driver's license is needed. 

This is a half-time position with an 
Administrative Professional Officer 
designation. The floor of the salary 
range is $14,953. 

Interested candidates should forward 
their résumé, by 15 December 1989, to: 
Paul A Goud, Associate Dean, Faculty of 
Engineering, University of Alberta, 

502 Students’ Union Building, 
Edmonton, Alberta, T6G 2J7. 


Administrative 
Professional Officer, 
Special Sessions, 
Faculty of Extension 


Applications are invited for the position 
of Administrative Professional Officer in 
the Special Sessions Office, Faculty of 
Extension. 

The APO Reports to the Director of 
Special Sessions and assists in the 
planning, organization and 
administration of the Spring Session and 
the Summer Session and the 
Off-Campus Credit program. The 
position involves extensive liaison with 
most academic and administrative units 
within the University as well as frequent 


contact with students, the public, and 
representatives of other educational 
organizations in central and northern 
Alberta. 

The incumbent is also responsible for 
providing an efficient administrative 
support system through the selection, 
supervision, and evaluation of 
nonacademic staff. Other responsibilities 
include budget control, Calendar 
production and promotion of Special 
Sessions programs. 

Applicants must have a university 
degree and administrative experience in 
a university setting (relevant experience 
may be considered in lieu of a degree). 
Excellent interpersonal skills and the 
ability to communicate effectively 
verbally and in writing are required. 
Experience with microcomputers would 
be an asset. 

Salary will be commensurate with 
qualifications and experience - the 
current salary range is $28,580 to 
$42,884 per annum. 

The anticipated date of appointment is 
1 January 1990. 

Applications, including a résumé and 
the names of three referees, should be 
sent by 30 November 1989 to: Mr KL 
Carswell, Director, Special Sessions, 
Faculty of Extension, 4-107 Education II, 
University of Alberta, Edmonton, 
Alberta T6G 2G5. 


Support Staff 


To obtain further information on the 
following positions, please contact Personnel 
Services and Staff Relations, 2-40 Assiniboia 
Hail, telephone 492-5201. Due to publication 
lead time and the fact that positions are filled 
on an ongoing basis, these vacancies cannot 
be guaranteed beyond 17 November. For a 
more up-to-date listing, please consult the 
weekly Employment Opportunities Bulletin 
andlor the postings in PSSR. 

Positions available as of 17 November 
1989. 


The salary rates for the following 
positions reflect adjustments in 
accordance with the terms for the 
implementation of the Pay Equity 
Program. 


Duplicating Equipment Operator, Grade 
2, Law, ($1,336-$1,647) 

Office Services File Clerk, Grade 2, 
Office of the Registrar, ($1,336-$1,647) 

Clerk Typist, Grade 4, Housing and 
Food Services, ($1,602-$1,973) 

Storeman, Grade 4, Bookstore, 
($1,602-$1,973) 

Clerk Typist, Grade 5, Physical 
Education and Sport Studies, 
($1,623-$2,166) 

Library Assistant (Term to November 
1990), Grade 5, Cameron Library, 
($1,679-$2,166) 

Accounts Clerk, Grade 5 (Term to 
31 July 1990), Health Sciences 
Laboratory Animal Services, 
($1,749-$2,166) 

Accounts Clerk (Term to 31 August 
1990), Grade 5, University Computing 
Systems, ($1,749-$2, 166) 

Programmable Typewriter Operator 
(Wordprocessor), Grade 5, Materials 
Management, ($1,749-$2,166) 

Secretary, Grade 5, Rural Economy, 
($1,749-$2, 166) 

Animal Technician, Grade 5, Bioscience 
Animal Service, ($1,749-$2,166) 

Vehicle Operator (40 hours/week), Grade 
5, Materials Management, 
($1,877-$2,475) 

Typographical Tradesman, Grade 6, 
Printing Services, ($2,051-$2,556) 


Technology, Grade 8, Entomology, 
($2,251-$2,839) 

Nurse (40 hours/week), Grade 9, 
University Health Service, 
($2,623-$3,531) 

Programmer Analyst, Grade 10, 
Psychology, ($2,622-$3,346) 

Specialist Technician, Grade 10, Physics, 
($2,622-$3,346) 


The following positions retain salary 
rates in accordance with the previous 
classification system and pay plan. 


Clerk Steno III (Part-time/Term), 
Comparative Literature, ($738-$927) 
(prorated) 

Clerk Steno III (Trust/Term to 30 June 
1990), Office of Research Services 
(Technology Transfer), ($1,475-$1,853) 
Clerk Steno III (Trust/Term to 

15 November 1990), Physics, 
($1,475-$1,853) 

Library Clerk III (Term), Educational 
Psychology, ($1,475-$1,853) 

Secretary (Trust), Faculty of Medicine, 
($1,645-$2,100) 

Technician I/II (Trust), Pediatrics, 
($1,705-$2, 488) 

Technician II (Part-time/Trust/Term to 
30 June 1990), Medical Microbiology and 
Infectious Diseases, 
($12.75/hour-$16.40/hour) 


Advertisements 


Accommodations available 


Victoria properties - Experienced, 
knowledgeable realtor with Edmonton 
references will answer all queries, and 
send information. No cost or 
obligation. Call collect (604) 595-3200, 
Lois Dutton, Re/Max Ports West, 
Victoria, BC. 

Rent - January for one year, two-plus 
bedroom bungalow, fully furnished, 
large lot, garden. Pleasantview, quiet 
area close to schools, bus, stores. 
$650/month. Nonsmokers. 435-2027. 

Rent - Furnished one bedroom condo, 
river view, available immediately. 
Lease 1,200’, $1,100/month. Western 
Relocation, 488-0056. 

Rent - Perfect family home! Blue Quill, 
executive two storey, four bedrooms, 
den, family room with fireplace, 
furnished and coordinated, 3,000’. 
Lease $2,000/month, 1 December. 
Western Relocation, 488-0056. 

Rent - New two storey, two bedroom, 
loft, fireplace, jacuzzi, $1,300. Western 
Relocation, 488-0056. 

Sale - Windsor Park, new listing, 
$249,500. Large comfortable home on 
Saskatchewan Drive, immediately 
adjacent to campus. Hardwood 
throughout, total seven bedrooms, 
two fireplaces, south yard. Hugh 
Moncrieff, Re/Max Realty, 438-1575. 

Sale - Four bedroom house, ten minutes 
from University, walk to Southgate, 
$106,000, 1 July 1990 possession. 
435-1359. 

Shared accommodation available 
1 December. University area 
(Garneau) house. Rent $350 plus half 
utilities. Jim, 439-0712. 

Sale - Three year old, 2,530’, two storey. 
Four bedrooms up, developed 
basement, ravine location, Brookview, 
ten minutes to University. Liz 
Crockford, Spencer Realty, 436-5250. 

Sale - Pleasantview, $239,000, 2,500’, 
two storey, gorgeous lot, custom 
construction, many fine features. For 
details and to view, call Clarence 


Rusnell, Royal LePage Realty, 
437-7480 (24 hours). 

Rent - Woodvale, 1,760’ custom home. 
Furnished, three bedrooms, loft, three 
bathrooms, six appliances, attached 
double garage, three decks, 
landscaped. No pets. References, 
lease, DD required; 1 February, 
$1,290. Jaferi, 463-7736. 

Rent - Parkallen, bungalow, 

10919 67 Avenue. Three bedrooms 
plus one in finished basement. 
Excellent condition. Hardwood floors, 
large yard, parking two cars. 
References, $820/month, 481-4912, 
487-2783. 

Rent - Furnished apartment, south 
Garneau. One bedroom, office, den. 
Includes fireplace, television (and 
basic cable service), microwave, 
dishwasher, washer/dryer, 
underground parking, patio. Susan, 
433-4878, Wallis, 435-7646. 

Office for lease in Heritage House, 
10804 81 Avenue, 650 square feet. 
Second floor divided into two rooms 
with excellent daylight and views, 
private bathroom, air conditioning, 
security, parking. Phone 433-0854. 

Sale - Southwest bungalow, three 
bedrooms plus family room, fireplace, 
double garage, beautiful condition, 
$127,900. Ed Lastiwka, Royal LePage 
Realty, 437-7480, 437-4984. 

Sale - University area, $86,500, updated 
two bedroom bungalow, possible suite 
downstairs. New siding, windows, 
furnace. Convenient Beaupark 
location. Ed Lastiwka, Royal LePage 
Realty, 437-7480, 437-4984. 

Sale - University two storey, spacious, 
well maintained. Walk to campus. For 
details, call Chris Tenove, 433-5664, 
436-5250, Spencer Realty. 

Sale - Ravine property with south 
backyard. Immaculate 1 1/2 storey 
home. Hardwood floors. Highlands 
area. New listing. Chris Tenove, 
433-5664, 436-5250, Spencer Realty. 


Goods for sale 


Cash paid for appliances, 432-0272. 

The Edmonton Book Store specializes in 
books for the University community. 
Quality books bought and sold every 
day; just a short walk from campus, 
8530 109 Street. Call 433-1781. 

Photography enthusiasts, 3D camera 
now available in Canada. Order now 
for Christmas. Phone Joanne, 
487-4581. 

Four antique oak chairs, beautiful, 
451-6025, 492-2459. 

AJ510 video terminal, visual editing, 
$200 obo, 433-8302. 

Exhibition and sale: Pottery by Akiko 
Kohaua, 3 December, 11 am-4:30 pm, 
12512 66 Avenue. 

Inuit soapstone sculpture, large walrus, 
$250. Stacking compact disc storage 
units, $6 each obo. 481-1941. 


Services 


Donnic Word Processing - Since 1978, 
specializing in theses, manuscripts, 
etc. 453-2769. 

Word Processing, $1.50/dspage, 
462-8930. 

David Richards Carpentry. Certified 
journeyman NAIT. Complete interior 
and exterior residential renovations 
including plumbing and electrical. 
References available, 437-0794. 

Professional typist-word processing. 
Specializing in theses, dissertations, 
manuscripts. Gwen, 467-9064. 
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Computerized literature searching. 
Expert information retrieval by 
experienced scientist. All areas. 
Requests accepted by phone. No red 
tape! Competitive rates. Satisfaction 
guaranteed. JL Citation Services, 
487-8652. 

Old fashioned expert, hand tapers, 
specializing in straight painted drywall 
ceilings, also doing some old style 
ceiling designs. Finest possible 
workmanship guaranteed. Please 
phone Stan, 479-6640. 

Wedding, bridesmaid, ladies gowns. 
Suits, slacks, skirts, blouses, uniforms 
made to measure. General alterations. 
Jeans hemmed while you wait, $2.99. 
Assorted fabrics available. 469-6292. 

Moving? We'll clean up the mess after 
the movers leave. Reasonable rates. 
For free estimate, call Bethel 
Maintenance, 456-0505. 

PCTeX typesetting, Desktop publishing, 
IBM compatible, laser printer. Leduc, 
986-6422. 

Relaxation practitioner, certified teacher. 
Massage, Trager, T’ai Chi Chih. 
Anthea Lee, 435-4034. Check faculty 
health plan regarding coverage for 
massage. 

Three dates to visit Turkey with us in 
1990: May, June, September. Golden 
Horn Tours, 10115 150 Street, T5P 
1P2, 483-8288, 435-2129. 


CHRISTMAS 
CHARTER TO 


TORONTO 
$359.00 


Dec. 21 - Jan. 3 


Tax and Insurance 
Not Included 


SENATE £3 TRAVEL 


9006 - 112 Street 
HUB Mall, University of Alberta 
492-2756 


Chaucer And The Middle Ages: 
A Travel Study Tour To England 
May 12 - May 26, 1990 
Experience medieval literature, chivalry, and history, on site, with 
some of the top scholars in Europe. You will participate in specially 


designed lectures and visit medieval sites in Oxford, Bath, London, 
Canterbury, Rochester and Winchester. 


The Faculty of Extension will also offer an evening course in 
January, on Literature of the Middle Ages (instructor: Professor 
Glenn Burger). Call Margaret Fisher (492-5055) for a detailed 
brochure on both the tour and the course. 


Translation & Editing Services 
IBM Word Processing and FAX Facilities 


Annie Thompson 
Certified Translator (CTIC/ATIA) 


Bus. 436-9027 Res. 438-6105 
Full Editing Services Available in French 


Barry C. McGuire 
Brian E. Koehli 

L. Deborah Sword 
C. Edward Frost 


439-3939 


McGuire & Koehli 


BARRISTERS & SOLICITORS 


Free consultation 

Free parking 
Competitive fees 
Appointments 

7 days a week 
(Evening appointments 
available) 


307 CAMPUS TOWER, 8625 - 112 STREET 
EDMONTON, ALBERTA T6G IK8 
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Campus Eye Centre 


lab on premises 
open 6 days a week 432-1372 
eye examinations arranged 

contact lenses 

same location since 1976 


11149- 87 avenue 


F.Y.1. 


WE’RE HERE! 


The 
UofA 
Conference Centre 


492-7200 


for your conterence, 
meeting, and banquet 
needs. 


COURMET 


CCCETES 


Interested in buying or 
selling a home? Spencer 
knows your area of the city 
best! The signs of our 
success are everywhere! 
Spencer Real Estate helping 
Canadians settle for more! 


Calli 
436-5250 (South Side) 
483-7170 (West End) 
460-9222 (St. Albert) 
434-8600 (South) 


small 


Catering for a 
presentation, a reception for 
100, a business lunch for 42, 
or a candlelight dinner for 
two... Gourmet Goodies 
makes it special. Gift 
certificates available. 


Gourmet Goodies 


438-1234 


